
U P D A T E■ ■ ■ ■ ■

University Professional

& Technical Employees, 

Communications Workers of 

America 9119 • AFL-CIO

(510) 704-UPTE

info@upte-cwa.org

www.upte.org  

    

a newsletter for professional and technical employees at the University of California

UP
 TE

UPTE LOCALS
Berkeley/UCOP 
(510) 848-UPTE 
Davis: 
(530) 759-0803 
Irvine: 
(949) 854-UPTE
LANS: 
(505) 662-4679  
LBNL: 
(510) 665-7722
LLNS/SPSE: 
(925) 449-4846
Los Angeles: 
(310) 443-5484
Merced: 
(510) 848-UPTE
Riverside: 
(951) 781-7922 
San Diego: 
(858) 458-0845
San Francisco: 
(415) 753-UPTE  
Santa Barbara: 
(805) 685-3661
Santa Cruz:  
(831) 429-UPTE 

R
ic

h 
K

ac
m

ar
, p

ho
to

C W A  9 1 1 9
A F L  C I On

Volume 13, Number 6    ■    December 2007

Number one priority: raising wages and safeguarding benefits

Techs and researchers convene to set negotiating 
agenda, elect rank-and-file bargaining team

UPTE members in Berkeley meet to choose their representatives to a 
systemwide tech/researcher bargaining conference.

Looking ahead to 2008, UPTE prepares to bargain 
over health care as legislators debate reforms 

Union members worked 
long and hard this year on 
benefits issues, winning 

several major victories. 
	 After a concerted campaign 
by the UC Union Coalition (of 
which UPTE-CWA is a key mem-
ber), the university agreed to no 
new employee pension contribu-
tions, as well as to the principle 
that UC will help pay for any 
future contributions. 
	 On the benefits front, average 
health care premiums for UPTE-
CWA-represented employees 
decreased by 4%, after the unions 
persuaded UC to roll back its plans 
for double-digit increases. UC also 
backed off on setting up a two-tier 
“high-low” HMO health plan that 
would have negatively affected 
employees.
	 As bargaining for a new con-
tract for UPTE’s Technical (TX) 
and Research (RX) Units gears up, 

benefits issues will have to again 
be a top priority. 
	 One central issue will be end-
ing the health benefits “waiver” 
that UC has insisted upon for many 
years, which has allowed it to 
unilaterally determine our benefits 
plans and co-pays (see page 2). 
	 “Historically, UC benefits 
were free and the university’s 
insistence on a waiver didn’t hurt 
employees,” said Kevin Rooney, 
UPTE’s RX/TX coordinator and an 
EH&S technician at UCSF. “But 
lately, UC has been raising costs 
at employees’ expense. We need to 
deal with benefits issues directly 
at the bargaining table in order 
to protect the salary gains we’ve 
made in recent years.”
	 Meanwhile, larger issues of 
health care reform are being actively 
debated in Sacramento. In No-
vember, the Democratic leadership 
agreed to key elements of Governor 

Arnold Schwarzenegger’s health care 
reform plan, including a mandate that 
all Californians have insurance.

Single payer needed
 	 This, however, puts the 
burden on individuals, many of 
whom cannot afford the insurance.  
Organized labor has opposed 
mandatory insurance, arguing 
instead for a “single payer” system 
that covers everyone equally, and 
that is paid for by employers rather 
than individuals.
	 Under the new Democratic 
plan, families earning up to about 
$62,000 per year for a family of 
four would be covered by free or 
low-cost public programs. Those 
earning more would have to pay 
full cost, unless their employers 
covered them or joined a state-run 
insurance pool.
	 “While we have yet to see 
the full details of the Democrats’ 

plan, any deal that forces individu-
als to buy insurance is outrageous 
and disgraceful,” said Rose Ann 
DeMoro of the California Nurses 
Association, an AFL-CIO affiliate.
	 Rodney Orr, UPTE’s legisla-
tive director, said the deal with the 
governor amounts to “cost shifting 
to those who can least afford insur-
ance,” and is a boon to insurance 
companies. He says true reform 
will come only if legislators stand 
up to the insurance and drug com-
panies to create a single payer plan.
	 Democrats also lowered the 
minimum amount that employers 
must spend for employee insur-
ance. This amount, which was 
included in the Democrats’ last 
attempt at reform, was part of a bill 
that the governor vetoed. 		
	 Any health care reform will 
still need to go to the voters for 
funding for the plan, most likely 
on the November 2008 ballot.

With bargaining for 
UPTE’s Technical 
(TX) and Research 

(RX) Units about to gear up in 
2008, union members attended a 
systemwide bargaining confer-
ence in Berkeley December 1-2 
to discuss goals and strategies 
for a new contract, and to elect a 
bargaining team to negotiate with 
the university.

	 “This is an exciting time, 
when we get to brainstorm about 
what kind of changes we’d like 
to see in our wages and working 
conditions,” said Jelger Kalmijn, 
UPTE’s systemwide president and 
a researcher at UC San Diego. 	
 “The union is casting a broad 
net – through surveys, workplace 
meetings, one-on-one discussions 
and local bargaining conferences 

– to solicit ideas for improvements 
and welcome everyone into the 
bargaining process,” he said. 
	 The December meeting came 
after UPTE locals held meetings 
around the state this fall for techs 
and researchers to give input and 
elect local delegates to the system-
wide bargaining conference. In 
all, 80 delegates gathered to take 
on the task of developing overall 
bargaining goals and planning the 
initial campaign. 
	 “We had a large and enthusi-
astic turnout,” said Tanya Smith, 
UPTE’s TX/RX mobilizing coordi-
nator, who also works as an editor 
at UC Berkeley. “This bodes well 
as we enter bargaining next year,” 
she said, adding that the union will 
need every member to take action to 
support positive contract changes.

New challenges coming
	 Delegates reviewed the results 
of surveys completed by UPTE 
members at hundreds of meetings 
conducted by zone contacts at every 
campus. These showed members’ 
top concerns as protecting health 
benefits and pensions, and bringing 
compensation up to market levels. 
Other issues of concern included 
health and safety protections, extra 

pay for hazardous work, childcare 
and tuition waivers. 
	 Members of UPTE’s other 
units (health care professionals and 
administrative professionals) also 
attended the meetings to contribute 
their ideas and support. A special 
session of the UC Union Coalition 
brought together activists from 
other unions to discussion com-
mon goals. Delegates also attended 
training workshops on mobiliz-
ing tactics, legislative action and 
media work, among other skills.
	 While UC workers successfully 
fought pension and benefits cutbacks 
last year, they will almost certainly 
face new challenges next year. Gov-
ernor Arnold Schwarzenegger has 
already directed all state agencies 
to plan for 10% budget cuts, amid 
projections of a budget shortfall 
driven by the troubled housing and 
mortgage markets. The governor is 
expected to announce substantial 
cuts in all state programs, including 
higher education. 
	 UPTE represents approxi-
mately 8,000 techs and researchers 
systemwide, in a wide range of job 
titles. UPTE and UC are scheduled 
to exchange initial proposals in 
early spring. Contracts for both 
units expire on June 30, 2008.  




