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Winning fair pay and benefits protections in tough times

his year, we have worked

together effectively in our union

to make the best of tough
times. Despite the budget cuts and
attacks on public workers here in Cali-
fornia and around the nation, we have
contracts with raises and protections
that astound all.

Despite the efforts to curb the
voice and strength of unions, we have
organized thousands more members
into UPTE-CWA. Despite pressures
to consolidate our efforts, we have
broadened participation and dialog —
the foundations of democracy. In short,
we can take pride that UPTE-CWA
continues to blaze a path through
challenges thrown up by the economic
crisis and an anti-union political wave.

Celebrating our contracts

When those of us covered by
UPTE contracts enumerate the raises
we won for the next years, others
barely believe us. The research and
technical employees won 15% over
three years and the health care profes-
sionals 7% over two years. We have
managed to control our added con-
tributions to the pension and benefits
plans by means that include eliminat-
ing the university’s ability to unilaterally
increase them.

We have seen different trends in
how the university’s budget cuts have
affected our members. Most of our
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UPTE members in San Francisco standing in support of public workers’ rights everywhere.

members work on grants or get paid
by hospital revenue. We have actually
experienced growth in those portions
of our union, driving a nearly 10%
increase overall.

We have protected those of us
on state funds from furloughs and
layoffs. The grants we work on include
escalators for our raises, and the
hospitals have made handsome profits
(over $430 million in the six months
from 7/1/10 to 1/1/11). Our contracts
and our resistance to forced furloughs
enabled us to win our deserved share
of UC’s success.

m_(510) 704-UPTE 4 info @upte-cwa.org 4 www.upte.org

While UC’s research and health
care missions have expanded, the
university’s education mission has
been under assault. UPTE members
working in areas with cuts have found
a variety of solutions, some better than
others. In some departments, employ-
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ees have taken voluntary reductions

in time, or have retired to save jobs for
others. On some campuses, UC has
begun large-scale consolidations that
have resulted in the layoffs of some
members.

The university has continued the
trend of shuttering or greatly reducing
auxiliary functions, such as machine
and electrical shops, graphic and
media support, and editing, forcing
UC departments to purchase these
resources off-campus at greater cost
and effort. The university has often
implemented cuts forced by the state
budget in ways that are inequitable
and more harmful than necessary.

This coming year, UPTE will
bargain a new contract for UC’s 2,000
health care professionals (HX unit).
We anticipate that this will be a short
contract lasting only through the
middle of 2013, at which time we will
be at the bargaining table alongside
all the other UC unions, talking about

UNIVERSITY PROPOSALS

PENSION

TIER 1

the future of our pension and
retire health benefit plans.
Our members will participate
in bargaining surveys to set
priorities. Given our recent
negotiations, we expect to
win modest raises and make
a variety of improvements in
our contract language.

UPTE’s technical (TX
unit) and researcher (RX
unit) contracts expire June
30, 2013, at which time those
units will also have to negoti-
ate the changes that UC pro-
poses to make to our pension
and retirement plans. UC
has made clear the benefits
changes it wants to force on
all employees. The regents
passed a resolution that included a
two-tier structure for benefits. The sec-
ond tier would apply to all employees
hired after July 1, 2013.

The motivation for these changes
has nothing
to do with the
financial status
of the pension
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Wisconsin public employees mobilizing against anti-union
legislation in their state capitol earlier this year.

for less. Under tier two, an employee
making $40,000 retiring at 60 with 30
years of service would have their pen-
sion cut from $30,000 to $16,800!

While the new tier will not imme-
diately affect current employees, over
time there will be pressures to shed
the “legacy” employees and even to
change how we accrue future benefits.
The different tiers will divide our mem-
bers between those who want more
put into the pension plan to secure
their much better benefits, and those
who want more of a pay increase be-
cause their pension will be worth less
to them. This division will debilitate our
ability to coalesce in our campaigns
for better contracts.

We have already spent much
time — and will spend much more time
and resources — educating our mem-
bers on the details of UC’s proposed
changes and how they will qualitatively
worsen employment at UC. The retire-
ment benefits are one of the principal
reasons the best employees come to
work at UC, and are the single most
important reason they stay. Undermin-



ing retirement benefits will undermine
UC'’s ability to recruit and retain quality
employees.

We are all gearing up for a
major confrontation on our retirement
benefits over the next 18 months. The
campaign starts with education — and
who knows how far we will need to go
to protect our benefits.

Bigger, better and
stronger: organizing

The future of the labor move-
ment as an effective force to improve
the lives of working people critically
depends on growth. Less than 12%
of workers in the US are members of
a union now. We organize ourselves
disproportionately to our size but we
must grow.

The same goes for UPTE-CWA.
If can double our size and get the
remaining professional employees in
our union, we will greatly increase our
strength at the bargaining table. Ap-
proximately 15,000 administrative pro-
fessionals work across the UC system,
and they look enviously at the raises
the TX and RX in UPTE-CWA have
won, while at the same time they worry
that UC will cut their pay through forced
pension contributions.

Even before we
have started collecting
signatures for a union, we

Average UPTE-represented pay (RX/TX units) compared to
unrepresented UC administrative professionals (AP unit)
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UPTE-CWA has also begun an ef-
fort to expand at the national laborato-
ries in Livermore and Los Alamos. Our
skilled trades bargaining unit at Liver-
more won a new two-year contract that
protects their benefits and got them
some money, despite the federal wage
freeze. Other employees at Livermore
have witnessed UPTE-CWA's success
and want to join. Hopefully enough will
support the unionization effort to win
recognition and bargaining rights.

drive this summer. All of UPTE-CWA
will support the efforts of the adminis-
trative professionals to collect sufficient
signatures.

Many of the administrative pro-
fessionals paid by state funds have
serious concerns about the impact of
the state budget cuts on their jobs.
Without a union, the university can
unilaterally decide whom to lay off and
what obligations they have to retrain or
rehire anyone. With a union contract,
administrative professionals will have a
fighting chance that any necessary cuts
will be carried out fairly and the impact
minimized.

State and UC budget solutions
The state budget crisis came
about because of the economic

Administrative professionals organizing with UPTE hold regular meetings to discuss
workplace issues and next steps in their campaign for union representation.

have identified thousands
of administrative profes-
sionals wanting to join
UPTE-CWA. To win a
union, half of the admin-
istrative professionals
must sign a card for union
recognition within a one-
year period. If we can get
adequate support from
our national union, we will
launch our unionization
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near-meltdown caused by greedy
financial speculators trying to make
an ever-bigger profit. The unrealistic
increase in housing costs in California
was largely driven by this speculation,
in which the wealthy became much
wealthier.

While the wealthy caused the cri-
sis, public employees are getting the
blame and paying the price. Conserva-
tive politicians have seized upon the
economic crisis that has hurt so many
working people to hurt us yet more —
lay us off, cut our public transportation,
cut our health care and elderly care,
and much more.

The proposals on the table for
California hurt nearly all working
people. The 0.5% sales tax and ve-
hicle license fee increase are regres-
sive taxes that hurt working people.
The massive cuts to social services
hurt those who use them: working
people. The only portions of Governor
Brown’s budget proposal that focused
on the wealthy were the elimination of
the regional redevelopment agencies
and enterprise zones, which serve as
slush funds for developers; and forcing
companies that do business in multiple

states to pay taxes for the business
they do in California.

Better solutions exist. What if
those who caused the crisis — who
were bailed out and who are mak-

property tax controls for commercial
property?

These budget solutions will only
become real possibilities if working
people get active in the political pro-

$600 mil

HOW TO BALANCE THE BUDGET ON
THOSE WHO CAN AFFORD IT
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M Eliminate 415(m) supplemental
pension for executives

M Eliminate senior management
supplement benefits

# Reduce size of management to
market standard

M Reduce use of external
consultants

s Eliminate athletic subsidies

to market

* Redirect 5% of UC enterprise
income

B State Budget deficit

Deficit

ing record profits again — were held
responsible? What about closing
corporate loopholes? What about an
oil severance tax? What about luxury
taxes on yachts and income? What
about eliminating the Proposition 13

UPTE members from UC Davis join other California
public employees for an evening protest at the capitol in Sacramento.
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cess, defining the issues and pres-
suring candidates to take them up.
UPTE-CWA and other unions will work
in coalition during elections to elect
those who commit to our budget solu-
tions, and to hold them accountable
after the election. We prioritize involve-
ment from members at all stages of
this process, from precinct walking to
lobbying in Sacramento.

It is still unclear how much the
state will seek to cut from the UC
budget. We are sure that it will be
large. This cut will affect mainly the
education portion of UC’s mission and
will have little effect on research and
services (especially medical). There
are choices that UC can make in how
to implement the budget cuts. UC ex-
ecutives have chosen to spare them-
selves by choosing instead dramatic
student fee increases and devastating
staff cuts. The chart above shows
some UC budget alternatives prepared

# Adjustindirect research recovery




by one of our sister unions,
AFSCME.

UPTE works with other
unions to pressure UC ex-
ecutives to implement budget
reductions in ways that pre-
serve affordability and quality
for students. That means no fee
increases and no drastic cuts
to staffing, either teaching or
support.
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Accountability, public
service at UC and the
national labs

UPTE has successfully
pushed for major audits of both
UC and the Lawrence Livermore and
Los Alamos national labs this year.
The audits will be released later this
year.

At UC, auditors will delve into
the shell game of UC fund accounting.
The fund accounting process allows
UC to create deficits for programs
they wish to eliminate while preserving
those they wish to retain. That is how
there is no money for our pensions
or student services but research and
medical centers are making record
profits. The auditors were tasked with
reviewing how much UC spends on
outside consultants to develop budget
cutting plans and on outside attorneys
UC uses to impose these cuts on em-
ployees. This largest state audit in the
history of California will hopefully shed
a light on the many inefficiencies and
inequities in UC’s finances.

At the national labs in Livermore
and Los Alamos, the privatization
has negatively affected not only the
pay and pensions of the thousands
of employees, but it has harmed the
scientific productivity and quality of the
work. UPTE-CWA successfully lobbied
for a National Academy of Sciences
audit on the effects of the privatiza-

UPTE works in coalition with students, faculty
and other UC unions to preserve quality pub-
lic education and ground-breaking research.

tion on the mission of the labs. An
independent panel has been gather-
ing information and taking testimony
from UPTE-CWA as well as from lab
management. We hope the study will
conclude that the labs have diverted
much of their income to management
and overhead at the expense of the
scientific mission of the labs.

Union democracy:

it works because of all of us
The key to all of our success with

UPTE-CWA is the involvement our

members at all levels of our campaigns

and governance.

S,
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UCSD students and staff join together on a day of action to protect p

UPTE-CWA focuses our resources
on the union activists in the workplace,
establishing what we call “zone-con-
tacts.” We have re-instituted our monthly
bulletin for zone contacts to distribute to
the union members in their work areas.
Zone contacts encourage their co-work-
ers to participate in all our efforts, from
e-mail pickets to contract votes.

We continue to maintain a trans-
parent and horizontal structure. All our
meetings from our systemwide execu-
tive board to our bargaining sessions
are open for all members to attend. We
have online discussion forums and lots
of online resources, including our con-
tracts, calendars, contact information for
elected leaders, and up-to-date labor
and UC news.

We function on the principle that
we not only provide opinions on what
we want but are willing to take the ac-
tions necessary to achieve them. We
have increased the number of activists
who have taken partial leave from their
UC jobs to help carry out the work of the
union and have doubled our budget for
this activity in the coming year.

Democracy is more than giving
your opinion in a contract vote or of-
ficer election every couple years, but is
rather an ongoing participatory process
where we work with our elected leaders
to achieve our goals.

ublic educati_on.
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UPTE-CWA'’s structure

UPTE-CWA is Local 9119 of the Communications Workers of America, which is our parent union. CWA provides es-
sential support for our bargaining, legislative and organizing campaigns. CWA is an affiliate of the AFL-CIO, an umbrella
organization of the labor movement.

How UPTE works

UPTE locals at each campus have their own elected executive boards and oversee activities and committees ac-
cording to the needs at each campus. Local stewards represent members who need help with workplace problems.

The elected UPTE bargaining team, which negotiates our contracts, consists of members from each location (campus,
lab, medical center, etc.). The priorities for each round of contract bargaining are set by all the members in that unit, through
surveys as well as through local and statewide conferences.

UPTE sets its policies at its annual convention. Between conventions, our systemwide executive board carries out
the policies of the union. That board consists of a representative from each location (13 in all) and 5 officers elected by the
entire membership.

Benefits available to UPTE-CWA members

Union Plus Benefits Program

Union Plus <www.unionplus.org> offers a variety of services and products at discount rates. We recommend
checking out the discounted AT&T wireless phone service (the only all-union cell phone company) , as well as Pow-
ell's online <www.powellsbooks.com>, an independent bookstore based in Portland, Oregon, which has excellent se-
lection and a unionized work force. Many other discounts on credit cards, insurance and legal services are available.

Union Affiliates Mortgage Program

Many UPTE members have refinanced or bought houses using this mortgage program. They have found the
rates to be very competitive and the unionized staff to be helpful: <www.
unionplus.org>.

CWA scholarships

Our national union, CWA, offers college scholarships for members
and children of members. Go to <www.cwa-union.org/members/beirne>
for more information.

Catastrophic leave sharing

UPTE locals coordinate collecting vacation time from UC employ-
ees who wish to donate time to their co-workers who run out of sick
leave. This has helped many members with their own serious illnesses,
or that of a family member. UPTE members with large amounts of ac-
crued vacation are often very willing to contribute.

Hardship support

If you are laid off, on strike, or out on long-term disability, many
union-affiliated community services programs can help you pay bills or
provide food contributions.

For more information about any of these programs, contact your lo-
cal (listed at right) or call UPTE systemwide at (510) 704-UPTE.

Eric Gillet, photo
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How to contact UPTE-CWA

If you have a question about your rights, or want to
get more involved with the union, please contact your local,
or visit us online at <www.upte.org>.

UPTE systemwide
2510 Channing Way
Suite 11

Berkeley, CA 94704
(510) 704-8783 phone
(510) 704-8065 fax
info@upte-cwa.org

Local 1 (UCB)

PO Box 40123
Berkeley, CA 94704
(510) 848-8783 phone
(510) 848-8786 fax
uptelocal1@igc.org

Local 2 (UCLA)

1015 Gayley Ave.

Suite 301

Los Angeles, CA 90024
(310) 443-5484 phone
(310) 443-5487 fax
uptela@netwood.net

Local 3 (UCSC)

501 Mission St, Suite 11
Santa Cruz, CA 95060
(831) 429-8783 phone
(831) 425-0821 fax
upte@upte-ucsc.org

Local 4 (UCSB)

900 Embarcadero del Mar
Suite C

Isla Vista, CA 93117

(805) 685-3661 phone
(805) 685-3666 fax
info@upte-cwa.org

Local 5 (UCR)

5005 LaMart, 100 B#1
Riverside, CA 92507
(951) 781-7922 phone
(951) 781-7926 fax
upte-5@pacbell.net

Local 6 (UCD)

432 D Street

Davis, CA 95616

(530) 759-0803 phone
(530) 759-0805 fax
davisadmin@upte-cwa.org

Local 7 (UCSF)

1498 Ninth Ave.

San Francisco, CA 94122
(415) 753-8783 phone

(415) 753-8010 fax
uptesf@gmail.com

Local 8 (UCI)

4255 Campus Dr. #A242
Irvine, CA 92612

(949) 854-8783 phone
(949) 854-7881 fax
upteuci@upte-cwa.org

Local 9 (UCSD)

8380 Miramar Mall
Suite 223

San Diego, CA 92121
(858) 458-0862 phone
(858) 458-0853 fax
sandiego@upte-cwa.org

Local 10 (Merced)

731 E. Yosemite Ave.
Suite B, PMB #104
Merced, CA 95340
(510) 704-8783 phone
(510) 704-8065 fax
uptelocal10@gmail.com

Local 11 (LLNL/SPSE)
PO Box 1066
Livermore, CA 94551
(925) 449-4846 phone
(925) 449-4851 fax
spse@spse.org

Local 184 (LBNL)
PO Box 4247
Berkeley, CA 94704
(510) 665-7722 phone
(510) 704-8065 fax
info@upte-cwa.org

Local 1663 (LANL)

1907 Central Ave, Suite 209
Los Alamos, NM 87544
(505) 490-6054 phone
(510) 704-8065 fax
lani@upte-cwa.org
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UPTE AUDIT

UNIVERSITY PROFESSIONAL AND TECHNICAL
EMPLOYEES COMMUNICATIONS WORKERS
OF AMERICA, LocAL 9119

FINANCIAL STATEMENTS WITH ADDITIONAL INFORMATION

JunEe 30, 2010 aND 2009
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LINDQUIST LLP

CrrmiFiFD PUBLIC ACCOUNTANTS

REPORT OF INDEPENDENT AUDITORS

To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119

We have audited the accompanying statements of assets, liabilities and net assets -
modified cash basis of University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) as of June 30, 2010 and 2009, and the related
statements of revenue, expenses and changes in net assets - modified cash basis for the
years then ended. These financial statements are the responsibility of the Local’s
management. Our responsibility is to express an opinion on these financial statements
based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform an audit to
obtain reasonable assurance about whether the financial statements are free of material
misstatement. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by the Local’s management, as
well as evaluating the overall financial statement presentation. We believe that our
audits provide a reasonable basis for our opinion.

As described in Note 2, these financial statements were prepared using the modified cash
basis of accounting, which is a comprehensive basis of accounting other than generally
accepted accounting principles.

In our opinion, the financial statements referred to above present fairly, in all material
respects, the assets, liabilities and net assets of University Professional and Technical
Employees Communications Workers of America, Local 9119 as of June 30, 2010 and
2009, and its revenue, expenses and changes in net assets for the years then ended on the
basis of accounting described in Note 2.

5000 Executive Parkway, Suite 400 < San Ramon, California 94583-4346 » 925.277.9100 + 925.277.9552 FAX » www.lindquistcpa.c
® :

Qm
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To the Executive Board of

University Professional and Technical Employees
Communications Workers of America, Local 9119

Page two

The accompanying financial statements have been prepared assuming that the Local will
continue as a going concern. As discussed in Notes 4 and 10 of the accompanying
financial statements, as of June 30, 2010, the Local has significant outstanding financial
obligations to an affiliated labor organization, Communication Workers of America
(CWA). The Local’s ability to continue as a going concern will be dependent on its
ability to satisfy these obligations as agreed.

Our audits were conducted for the purpose of forming an opinion on the basic financial
statements taken as a whole. The schedules on page 11 are presented for purposes of
additional analysis and are not a required part of the basic financial statements. Such
information has been subjected to the auditing procedures applied in the audits of the
basic financial statements and, in our opinion, is fairly stated, in all material respects, in
relation to the basic financial statements taken as a whole.

: - D)
fwff L]

April 28, 2011
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UNIVERSITY PROFESSIONAL AND TECHNICAL
EMPLOYEES COMMUNICATIONS WORKERS
OF AMERICA, LocaL 9119

STATEMENTS OF ASSETS, LIABILITIES AND NET ASSETS
MobIFiED CASH BASIS

JUNE 30, 2010 AND 2009

2010 2009
ASSETS
CASH AND CASH EQUIVALENTS 631,395 613,947
PROPERTY AND EQUIPMENT
Furniture and equipment 5,418 163,819
Less accumulated depreciation (5,418) (163.819)
Net property and equipment - -
DEPOSITS 16,847 16,847
Total assets 648,242 630,794
LIABILITIES AND NET ASSETS
LIABILITIES
Payroll and other withholdings 15,799 9,986
Loan payable 1.247,029 1,387,179
Total liabilities 1,262,828 1,397,165
UNRESTRICTED NET ASSETS (614,586) (766,371)
Total liabilities and net assets 648,242 630,794

See accompanying notes to financial statements
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UNIVERSITY PROFESSIONAL AND TECHNICAL
EMPLOYEES COMMUNICATIONS WORKERS
OF AMERICA, LocAL 9119

STATEMENTS OF REVENUE, EXPENSES AND CHANGES IN
NET ASSETS - MODIFIED CASH BASIS

YEARS ENDED JUNE 30, 2010 anD 2009

2010 2009
REVENUE
Dues and agency fees $ 5,674,280 $ 35,473,292
Interest income 1,953 2,831
Other income 115,410 243.862
Total revenue 5,791,643 5,719,985
EXPENSES
Per-capita taxes 2,334,379 2,051,223
Salaries and expense allowances 1,341,882 1,352,084
Contract wages and benefits 150,944 185,229
Professional fees 174,100 151,618
Office and administrative 827,568 772,305
Benefits 287,871 246,397
Payroll and other taxes 128,198 120,502
Training 7,955 16,353
Arbitration expenses 35,111 44,902
Bargaining expenses 73,987 99,365
Joint labor meetings 1,175 395
Legislative 15,886 12,984
Mobilizing 130,942 52,251
Organizing 18,743 24,347
Dues refund 10,335 7,754
Agency fee refunds 62,411 8,136
Agency fee-related expenditures 38,371 23,740
Total expenses 5,639,858 5,169,585
CHANGE IN NET ASSETS 151,785 550,400
UNRESTRICTED NET ASSETS
Beginning of year (766,371) (1,316,771)
End of year $  (614,586) $  (766.371)

See accompanying notes to financial statements

4.
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UNIVERSITY PROFESSIONAL AND TECHNICAL
EMPLOYEES COMMUNICATIONS WORKERS
OF AMERICA, LocAL 9119

NOTES TO FINANCIAL STATEMENTS

June 30, 2010 AND 2009

NoOTE 1. ORGANIZATION AND TAX STATUS

The purpose of the University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) is to provide representation for union
members and fee payers, including, but not limited to, wages, hours, other terms and
conditions of employment, and to protect and preserve the union as an institution in the
performance of its legal and contractual obligations through collective bargaining with
the University of California. The Local is affiliated with the Communications Workers of
America (CWA).

The Local is a not-for-profit organization. Income generated from the activities of the
Local are exempt from federal income taxes under Section 501(c)(5) of the Internal
Revenue Code and from California income taxes under California Revenue and Taxation
Code Section 23701a. No provisions for federal or state income taxes have been made.

NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The financial statements have been prepared using the modified
cash basis of accounting. Except for assets and liabilities (which arise from cash
transactions, recognition of depreciation, loans payable and payroll withholdings
liability), revenue is recognized when received rather than when earned and expenses are
recognized when paid rather than when the obligation is incurred.

Net assets are classified as unrestricted, temporarily restricted or permanently restricted.
Net assets are generally reported as unrestricted unless assets are received from donors
with explicit stipulations that limit the use of the asset. The Local does not have any
temporarily or permanently restricted net assets.

Cash and Cash Equivalents - Cash includes demand-deposit checking, savings and
money market accounts.
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

Property and Equipment - Property and equipment are carried at cost. Major additions
are capitalized, while replacements, maintenance and repairs, which do not improve or
extend the lives of the respective assets, are expensed currently. Depreciation is computed
over the following estimated useful lives of the related assets by the straight-line method:

Furniture and equipment 3-7 years

Depreciation expense was $0 and $1,719 for the years ended June 30, 2010 and 2009,
respectively.

Estimates - The preparation of financial statements requires management to make
estimates and assumptions that affect the reported amounts and disclosures in the
financial statements. Actual results may differ from those estimates.

NOTE 3. CONCENTRATIONS OF CASH

The Local places its cash with several financial institutions that are deemed to be
creditworthy. The balances are insured by the Federal Deposit Insurance Corporation
(FDIC) or National Credit Union Administration (NCUA) up to $250,000 per institution.
From time to time the Local’s deposits are in excess of the FDIC or NCUA insurance
coverage limit.

NOTE 4. LOANS PAYABLE

The Local has two loans payable to CWA. Loan 1 is repayable at $9,249 per month,
including interest at 4.68% per annum. Interest paid was $23,005 and $29,273 for the
years ended June 30, 2010 and 2009, respectively. The final loan instaliment is due
November 2014. Loan 2 is repayable at $9,655 per month, including interest at 7.73%
per annum. Interest paid was $63,755 and $68,110 for the years ended June 30, 2010
and 2009, respectively. The final loan instaliment is due March 2020.



Annual Report & HudsonReport ® 15

NOTE 4. LOANS PAYABLE (CONT’D)

At June 30, 2010, the principal maturities of these long-term debts are as follows:

Years Ending June 30, Loan 1 Loan 2 Total

2011 $ 92,261 $ 56,274 $ 148,535
2012 96,673 60,781 157,454
2013 101,295 65,649 166,944
2014 106,139 70,908 177,047
2015 54,345 76,758 131,103
Thereafter - 465,946 465,946

Total $ 450,713 $ 796,316 $ 1.247.029

NOTE 5. PENSION PLANS

Certain Local employees are covered by a non-contributory multiemployer defined benefit
pension plan and a contributory defined contribution pension plan. The Local’s eligible
employees have contributions of 7% of gross wages made on their behalf to the non-
contributory multiemployer defined benefit pension plan. Effective January 1, 2009, the
non-contributory multiemployer defined benefit pension plan rate was increased to 8%.
The Local’s eligible employees who have been employed by the Local for at least three
years also have contributions of 1% of gross wages made on their behalf to the contributory
multiemployer defined contribution pension plan. Each plan is sponsored by CWA.

Pension contributions made to the defined benefit pension plan amounted to approximately
$85,000 and $79,300 for the years ended June 30, 2010 and 2009, respectively. Pension
contributions made to the defined contribution pension plan were approximately $7,200 and
$6,250 for the years ended June 30, 2010 and 2009, respectively. Contributions to the
multiemployer pension plans are made monthly under the terms of a participation agreement.

NOTE 6. OBLIGATION UNDER OPERATING LEASES

The Local has three long-term lease agreements for office space. The Systemwide office
lease expired on March 30, 2010, and was renewed through April 30, 2012. The lease for
office space at the University of California - Los Angeles location expired on March 31,
2010, and was renewed through April 30, 2013. The lease for office space at the University
of California - Irvine location expired on April 30, 2010, and was renewed through April 30,
2013. For the years ended June 30, 2010 and 2009, lease payments made pursuant to these
agreements totaled approximately $146,000 and $140,000, respectively. In addition, the
Local has several month-to-month agreements to rent office space, and the month-to-month
payments for the year ended June 30, 2010 and 2009, totaled approximately $105,000 and
$70,000, respectively.
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NOTE 6. OBLIGATION UNDER OPERATING LEASES (CONT’D)

At June 30, 2010, the future minimum lease payments, required under the operating leases
were as follows:

Years Ending June 30, Amount
2011 $ 138,187
2012 131,329
2013 58,581
Total $ 328,097
Norte 7. COMPENSATED ABSENCES

The Local provides vacation benefits to its employees, which accrue at varying rates based
on length of employment. If employees do not utilize these benefits, they may accumulate a
certain amount of time until the employee leaves employment, at which time the liability is
due. The estimated liability for accumulated vacation leave to all employees of the Local at
June 30, 2010 and 2009, including estimated payroll taxes, was approximately $102,000 and
$89,000, respectively. Under the modified cash basis of accounting, the Local’s financial
statements do not reflect a liability for these accrued compensated absences.

NOTE 8. FUNCTIONAL EXPENSES

The Local expended $5,639,858 and $5,169,585 for the years ended June 30, 2010 and
2009, respectively. The Local has estimated that, on a functional classification basis, these
expenses would be allocated as follows:

2010 2009
Member services 50 % 51 %
Per-capita taxes 41 40
General and administrative 9 _9
Total 100 % 100 %

NOTE 9. DESIGNATED FUNDS

The Local maintains a designated Strike Fund. The Local’s General Fund encompasses
all activities of the Local not accounted for in the Strike Fund. The Local’s Strike Fund
provides for member assistance in the event of a strike.
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NOTE 9. DESIGNATED FUNDS (CONT’D)

The Local’s net assets by fund were as follows as of June 30:

010 2009
General Fund $ (1,148.586) $ (1,297,871)
Strike Fund 534,000 531,500
Total $ (614,586) $  (766,371)
Note 10. OUTSTANDING OBLIGATIONS/GOING CONCERN

The Local leases certain employees from the University of California (the UC) and
reimburses the UC for the wages and benefits of the leased employees. The UC generally
bills the Local in arrears. The amounts payable to the UC for leased employee costs as of
June 30, 2010 and 2009, amounted to approximately $162,000 and $151,000, respectively.

As of June 30, 2010, the Local was obligated to CWA for the payment of outstanding per-
capita taxes. The per-capita taxes payable to CWA as of June 30, 2010, amounted to
approximately $565,000 for April, May and June 2010. As of June 30, 2009, the per-
capita taxes payable to CWA amounted to approximately $568,000 for April, May and
June 2009.

In accordance with the modified cash basis of accounting, the Local’s accompanying
financial statements do not reflect liabilities for the obligations described above.

On April 10, 2008, the Local entered into a Dues Settlement and Promissory Note with
CWA, which settled all claims by CWA against the Local for outstanding per-capita taxes
and other amounts through May 31, 2007. The principal amount of this note amounts to
$904.242, and it is repayable to CWA over 12 years at an annual percentage interest rate
of 7.73% (see Note 4 above). The Local also has an outstanding loan with CWA, which
originated in 2004. The principal amount of this note amounts to $885,000 and is
repayable to CWA over 10 years at an annual percentage interest rate of 4.68% (see Note
4 above).

As of June 30, 2010 and 2009, the Local had net assets of $(614,586) and $(766,371),
respectively, excluding the effects of the leased employee and per-capita obligations
discussed above. The Local’s management believes that additional revenue generated by
a dues increase, which was effective January 2007, and every other January thereafter
through 2011, and the renegotiation of the terms related to the Local’s loan and per-capita
obligations to CWA will allow the Local to continue as a going concern. In addition, the
Local has begun efforts to expand organizing resources and to bring in new bargaining
units in order to increase membership, thereby further increasing the dues revenue.
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NoOTE 11. SUBSEQUENT EVENTS
Subsequent events were evaluated through the date on which the financial statements

were available to be issued. This date is approximately the same as the independent
auditor’s report date.

ADDITIONAL INFORMATION

UNIVERSITY PROFESSIONAL AND TECHNICAL
EMPLOYEES COMMUNICATIONS WORKERS
OF AMERICA, LocAaL 9119

SCHEDULES OF OFFICE AND ADMINISTRATIVE EXPENSES
MobpiriED CaAsH Basis

YEAaRS ENDED JUNE 30, 2010 AND 2009

2010 2009
Advertising $ 4,693 $ 16,448
Bank fees and charges 2,813 2,896
Computer supplies, repairs and maintenance 10,424 8.754
Conference and meetings 204,219 198,669
Consulting expense 19,593 27,956
Depreciation - 1,719
Donations 6,728 4,278
Insurance 28,597 27,407
Interest 86,760 97,383
Office expense 28,193 29,426
Other expenses 39,802 15,597
Printing, copying and mailing 54,476 51,571
Rent 250,596 210,543
Telephone and communication 86,417 74,835
Utilities 4,257 4,823

Total $ 827,568 $ 772,305
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REPORT OF INDEPENDENT AUDITORS

To the Members of the Executive Board of
Communications Workers of America, AFL-CIO, CLC

We have audited the consolidated financial statements of the Communications
Workers of America, AFL-CIO, CLC for the year ended May 31, 2010 (not presented
herein), and have issued our report thereon dated December 16, 2010. We have also
audited the accompanying summary statement of chargeable and non-chargeable
expenses and the related statements of expenses allocated according to the WESTAT
study, redistribution of expenses from finance and office operations, expenses
accumulated for apportionment and other allocations and apportionments setting forth
the computation of the chargeable and non-chargeable (retainable and nonretainable)
expenses of the Communications Workers of America, AFL-CIO, CLC (CWA) for
the year ended May 31, 2010. These statements are the responsibility of CWA's
management. Our responsibility is to express an opinion on these statements based
on our audit.

We conducted our audit of the statements in accordance with auditing standards
generally accepted in the United States of America. Those standards require that we
plan and perform an audit to obtain reasonable assurance about whether the
statements are free of material misstatement. An audit includes consideration of
internal control over financial reporting as a basis for designing audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of CWA’s internal control over financial reporting. Accordingly,
we express no such opinion. An audit also includes examining, on a test basis,
evidence supporting the amounts and disclosures in the statements, assessing the
accounting principles used and significant estimates made by CWA's management, as
well as evaluating the overall presentation of the statements. We believe that our
audit provides a reasonable basis for our opinion.

The expenses reflected in these statements are based on the budgeted expenditures in
the audited consolidated financial statements for the year ended May 31, 2010. The
allocation of expenses between chargeable and non-chargeable is based on the
significant factors and assumptions described in Note 2. These statements are not
intended to be a complete presentation of CWA's financial statements.

In our opinion, the statements referred to above present fairly, in all material respects,
the chargeable and non-chargeable expenses of the Communications Workers of
America, AFL-CIO, CLC for the year ended May 31, 2010, on the basis of the
significant factors and assumptions described in the notes.

This report is intended solely for the information and use of the Communications

Workers of America, AFL-CIO, CLC and its agency fee payers and is not intended to
be and should not be used by anyone other than these specified parties.

d/ls—a:(ftc APA @Vl\of, PLLcC

Washington, DC
March 15, 2011
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CoMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
SUMMARY STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES

YEAR ENDED MaY 31, 2010

Total Chargeable Non-chargeable
From Statement I $ 96,228,094 $ 81,052,924 $ 15,175,170
From Statement IV 56,421,220 32,659,083 23,762,137
Total expenses $ 152.649.314 $113.712,007 $ 38.937.307
Percentage relationship 100.00% 74.49% 25.51%

See accompanying notes to statement of chargeable and non-chargeable expenses.

-2-
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STATEMENT I

COoMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
EXPENSES ALLOCATED ACCORDING TO THE WESTAT STUDY

YEAR ENDED MAY 31, 2010

Not Subject to WESTAT Study
Publicity
and Subject
CWA Public to
Total COPE News (1) Relations (2)  Legislation Total Allocation

Officers and staff salaries $ 26,259,606 $ 90375 § - $ - $ 149049 $ 239424 $ 26,020,182
Other full time salaries 13,978,873 72,852 - - 56,963 129,815 13,849,058
Travel and expense, full time 5,456,691 16,900 - 1,279 15,656 33,835 5,422,856
Pension and employee insurance 28,939,853 129,618 - - 134,280 263,898 28,675,955
Staff moves and illness absence 109,555 379 - - 571 950 108,605
Payroll taxes 3,326,511 15,494 - - 17,400 32,894 3,293,617
Real estates taxes and other )

building expenses 6,830,488 28,128 96,066 96,014 130,668 350,876 6,479,612
Bquipment and terminal leases and

information systems development 816,914 2,913 - 16,431 2913 22,257 794,657
Supplies and printing 2,576,506 176 471,837 130,760 - 602,773 1,973,733
Postage, freight, and express 1,127,680 280 375,448 109,680 - 485,408 642,272
Automobile maintenance and repairs - - - - - - -
Rental of equipment * 953,614 1,288 - - 1,288 2,576 951,038
Maintenance of equipment * 113,997 2 - - 2 4 113,993
Telephone * 1,121,880 929 - - 929 1,858 1,120,022
Office rent and occupancy * 6,955,881 15,871 - 157,516 - 173,387 6,782,494

Total $98,568,049 § 375205 $ 943351 § 511,680 $ 509,719 $ 2,339,955 $ 96,228,094

Chargeable Percentage 4.23%
Amount Chargeable $ 81,052,924
(1) Other than editor

(2) Other than salaries and related expenses

* Amounts in these categories are attributed to various departments based on direct charges
to each department and the redistribution of charges from Department 25 shown on Statement I

See accompanying notes to statement of chargeable and non-chargeable expenses.
-3-
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STATEMENT I1

COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
REDISTRIBUTION OF EXPENSES FROM FINANCE AND OFFICE OPERATIONS

YEAR ENDED MAY 31, 2010

Office
Rental of  Maintenance Rent and
Equipment of Equipment Telephone Occupancy Total

Redistributable portion of

Department 25 expenses (1) $345.250 $ 504 $248.891 $2.872224 $3.466.869

. Redistributed to the following accounts on the basis indicated:
. Redistribution
Redistribution Based On Based On
: Number of Permanent Space

Account Number and Name Staff in Each Department Utilized Total
12 AFA $ 74,718 $ 109 $ 53,864 $ 356,738 $ 485429
14 PPMW Sector 12,882 19 9,287 101,580 123,768
15 IUE 57,971 85 41,791 - 99,847
16 ING 19,324 28 13,930 140,213 173,495
17 NABET : ' 11,594 17 8,358 86,365 106,334
18 Communications & Technologies 10,306 15 7,430 150,655 168,406
19 Public Workers 5,153 8 3,715 41,915 50,791
20 Independent Telephone Companies 3,865 6 2,786 32,816 39,473
21 COPE : 1,288 2 929 15,871 18,090
22 Internal Communications/PR 3,865 6 2,786 - 6,657
23 Legislative 1,288 2 929 - 2,219
24 President's Office 18,035 25 -13,002 273,744 304,806
25 Finance and Office Operations 81,160 117 58,508 1,089,905 1,229,690
26 EVP Office : 5,153 8 3,715 70,912 79,788
27 Development and Research 23,188 34 16,717 157,039 196,978
29 Organizing 1,289 2 928 9,009 11,228
31 Legal 10,306 15 7,430 178,996 196,747
35 CWA News - - - - -
42 501 3rd Street Building 3,865 6 2,786 8,950 15,607
45 Publicity and Public Relations - - - 157,516 157,516

$345,250 $ 504 $248,891 $2,872,224 $ 3,466,869

(1) These amounts are included in the respective captions on Statement L.

See accompanying notes to statement of chargeable and non-chargeable expenses.

4.



24 ®m Annual Report & Hudson Report

*sastradxo 9]qeadeyo-uou pue 9qeoseyd Jo JusuIvie]s 03 sojou Sukueduwioooe 090G

L88°0€0°ST $ 67€891°6 $ . IS $ 9TL's  $ SSL8L $  (T8S°€9) § PrELTOS S W'y $ 91T'661vC $ Te10],

9£0°1£0°C 0TS°96¥°S 9°S 9TL'S £50°9t (T85'€9 6£0°9S6'Y 0v9°9¥S 965°LTS'8 SOJIALOS IO
198°L9S £50°8 - - w0L'T - - 1S€°S L16'SLS SOOIATOS JOBHUOD)
YIS 17T T91'vE - - - - - 791'vE 9L9'6ST SWOOT SUT3Ul JO [ejuoy
$06°606°C ObL'VET - - - - 188 968°¢ET SPOPPIY sum-yred ‘osuadxo pre [oael],
89G°00€°L $ PS8Y6EE § - $ - $ 000°0€ $ - $ 17509 ¢ EEVHOEE $ TTW'S69°01 $ sum-jred ‘sstrefeg
Jusuror)roddy SISJSUBI], 440D UOT)B[SIZ| SUOLB[OY SMON Teso] Surzre31Q T®0L,

re1eAQ 18101, syqnd VMDD
01 100lqng pue
Aporqug

Jusunionioddy ojtoadg 10y sIoJsuBl], - SSF

010T ‘1€ AVIN QEANY IVEX
INTHWNOILIOddY Y04 AALVINNNIIY SASNIIXH

DI ‘OID-TAV ‘VOIdAWY J0 SHINAOA SNOLLYIINAWIWO)D)

III INFWALVLS



Annual Report & Hudson Report B 25

STATEMENT IV

CoMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC

OTHER ALLOCATIONS AND APPORTIONMENTS

YEAR ENDED MAY 31, 2010
Total Chargeable Non-Chargeable

Organizing - from Statement Il $ 4,124,442 $ - $ 4,124,442
Affiliation dues 5,646,700 - 5,646,700
Foreign affairs 5,442 - 5,442
Contributions 345,151 - 345,151
COPE

Statement I $ 375,205

Statement 1T 5.644 380,849 - 380,849
Citizenship contributions 148,700 - 148,700
Legal fees specifically identifable - from Statement Il 5,017,344 4,132,285 885,059
Convention and committees 842,589 842,589 -
Committees and Conferences 219,549 184,926 34,623
CWA News - expenses other than Editor's salary:

Statement 1 943,351

Statement I (63,582) 879,769 142,523 737,246
Publicity and public relations: ‘

Statement 1 511,680

Statement I 78,755 590,435 - 590,435
Legislation:

Statement I 509,719

Statement III ' 5,726 515,445 - 515,445
Education programs 224,836 117,994 106,842
Apprenticeship programs 152,394 152,3% -
Defense Fund activities 3,223,726 1,882,656 1,341,070
Members' Relief Fund expense 1,912,374 1,912,374 -
Strategic Industry Fund expenses 13,838,252 7,334,274 6,503,978
Professional fees - specifically identifiable 3,322,336 3,322,336 -
Salaries, part-time - from Statement T 7,300,568 6,132,477 1,168,091
Travel and expense, part-time - from Statement II 3,909,905 3,284,320 625,585
Rental of meeting rooms - from Statement I 221,514 186,581 34,933
Contract services - from Statement III 567,864 478,312 89,552
Other services - from Statement T 3,031,036 2,553,042 477,994

Total $ 56,421,220 $ 32,659,083 $ 23,762,137

See accompanying notes to statement of chargeable and non-chargeable expenses.

-6-
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COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CL.C
NOTES TO STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES

YEAR ENDED MAY 31, 2010

NOTE1l. BASIS OF EXPENSE CLASSIFICATION

The expenses reported in these statements are based upon the total budgeted expenses reported
on the audited financial statements of the Communications Workers of America, AFL-CIO, CL.C
for the year ended May 31, 2010. The preparation of financial statements in conformity with
generally accepted accounting principles requires management to make estimates and
assumptions that affect the reported amounts and disclosures in the financial statements. Actual
results may differ from those estimates.

Payroll taxes, pension and other employee benefit expenses were distributed to the various
offices, departments and districts in proportion to the respective salary expense.

For accounting and reporting purposes, certain expenses of headquarters offices and departments
are accumulated within the expenses of finance and office operations. These have been
reclassified to the various offices and departments as follows:

*  Rental and maintenance of equipment and telephone - on the basis of the
number of permanent staff in each area.

*  Office rent and occupancy - on the basis of the space utilized by each office or
department.

Real estate taxes and other building expenses are specifically identified for each location.
Expenses of the Headquarters building are allocated to each department or office on the basis of
the space occupied. The cost of equipment acquisitions is also identified for each location.

The contingency account has been reclassified and expenses originally charged to that account
are included in the expenses of the appropriate department or account according to the purpose of
the expense.

NOTE 2. METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES

The following expenses incurred in connection with the operations of the administrative office,
finance and office operations, the executive vice presidents and other headquarters departments,
national bargaining units, the PPMW, NABET, IUE, AFA and TNG Sectors and the eight district
offices are allocated on the basis of a Time Record Sampling conducted by WESTAT, Inc.:
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NOTE2. METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES (CONTINUED)

Salary and related payroll costs of full-time employees

Travel and other reimbursable expenses incurred by full-time employees
Rental and occupancy expenses

Equipment costs

Telephone

Other taxes

General office supplies and printing

Postage, freight and expfess

Automobile maintenance and repairs

* O K K K ¥ X ¥ ¥

According to that study, which was dated November 8, 2010, 84.23% of such expenses were
chargeable. ‘

Expenses are considered to be chargeable if they are incurred by the Union for matters germane
to collective bargaining, contract administration and grievance adjustment.

The following expenses have been identified as being non-chargeable:

Affiliation dues
Citizenship contributions
Contributions

COPE

Legislation

* % ¥ ¥ %

With the exception of the basic office operating expenses, which are allocated on the basis of the
WESTAT study, expenses of the following activities are identified as non-chargeable:

Organizing
*  Foreign affairs

The following expenses have been identified as chargeable:

*  Convention and committees expenses
*  Apprenticeship programs
*  Members’ Relief Fund expenses, including strike expenses

Payroll and related expenses of the Publicity and Public Relations Department have been
allocated on the basis of the WESTAT study. All other expenses of this department have been
considered to be non-chargeable.
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NOTE2. METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES (CONTINUED)

Outside legal expenses incurred for specific matters have been allocated according to the purpose
of such expense. General retainers of outside counsel have been allocated between chargeable
and non-chargeable expenses according to the analysis of time records submitted by the retained
attorneys. Other fees and billed expenses were allocated on the basis of the percentage of time
dedicated to chargeable and non-chargeable purposes, respectively. The salaries and related
expenses of the legal department are allocated on the basis of the WESTAT study.

Committees and conferences expenses have been allocated on the basis of the WESTAT study.
Except for the Editor's salary and related expenses, which are allocated on the basis of the
WESTAT study, expenses of the CWA News have been allocated on the basis of column-inches

devoted to the various activities.

Education program expenses have been allocated according to the course content of each
program.

Defense Fund expenses incurred in connection with CWA strike and collective bargaining
activities have been included as chargeable. Organizing expenses in this category have been

separately identified as non-chargeable.

Strategic Industry Fund expenses have been allocated according to the purpose of the activity
giving rise to the expense.

- Professional fees have been allocated according to the purpose of such fees.
Part-time salary expenses have been allocated according to the purpose of employment as
indicated by an analysis of the account activity. Travel and related expenses of part-time
employees have been allocated on the same basis as the part-time payroll costs.
Rental of meeting rooms has been allocated the basis of the WESTAT study.

Contract services have been allocated on the basis of the WESTAT study.

Other services have been allocated on the basis of the WESTAT study.

NOTE 3. SUBSEQUENT EVENTS REVIEW

Subsequent events have been evaluated through March 15, 2011, which is the date the financial
statements were available to be issued. This review and evaluation revealed no new material
event or transactions which would require an additional adjustment to or disclosure in the
accompanying financial statements.





